
When the Florida legislature im-

posed changes in teacher contract status 

and pay-for-performance on educators in 

the state in 2011, they also subjected 

Florida teachers to an evaluation system 

that purports to be based on “scientific 

research.” 

 Initially, the work of Dr. Robert 

Marzano was touted as “his” research on 

what elements made for an exemplary 

teacher.  It turns out that the research 

wasn’t actually his (he simply compiled 

existing research on effective strategies), 

was never intended to be used for teacher 

evaluation, and has been “expanded up-

on” by Dr. Marzano for maximum finan-

cial gain.  

 Statewide, companies like 

Learning Sciences International (LSI) 

provide training (now called “teacher 

development”) and products to manage 

the use of Marzano’s “causal system of 

teacher evaluation” (this is a direct quote 

from LSI materials).  

 In St. Lucie Public Schools, 

where they’ve recently purchased 

iObservation (an LSI product), the Mar-

zano model has been inculcated in all 

instructional personnel and their supervi-

sors.  So it’s a sure thing that Marzano is 

here to stay, even as collaborative bar-

gaining discussions turn toward teacher 

evaluation. 

 Given that, our efforts in negoti-

ations locally and in lobbying in Talla-

hassee focus on minimizing the negative 

impacts of the evaluation system, to as-

sure that the evaluation system remains 
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as fair as possible, and to increase those 

things of value which actually help to 

inform teachers’ practice for the benefit 

of teachers and students. 

 Current scrutiny in the process is 

on the “tweaks” Dr. Marzano and others 

have made to what is known as “the 

placemat”.  Apparently, a new placemat 

exists with fewer elements, but isn’t yet 

available.  Also, the Union’s desire is to 

increase the efficacy with which evalua-

tors conduct evaluations to reduce actual 

or perceived “gotchas” (like observations 

the day before winter break). 

 Since 2016-2017 is the final year 

of “hold harmless” 3.49 score for student 

performance, it is imperative that we 

address the student performance portion 

of the final evaluation score.  Additional-

ly, the FL Senate Education Committee 

is considering recommendations to elim-

inate a number of state tests, so it may be 

necessary to revise the “matrix” since  

student performance has to be part of 

every teacher’s final evaluation.  We 

have also asked to look at the evaluation 

system for Non-Classroom Teachers 

(NCT’s). 

 Finally, there is also a discussion 

from the district side to change the De-

liberate Practice score (DDP) from its 

current additive inclusion to the final 

evaluation score (where it can only help 

you) to an inclusive model where it can 

either hurt or help you.   

 These conversations will contin-

ue throughout the spring so stay tuned. 



Excerpted and reprinted with permis-

sion from the author, Felicia Bruce, 

retired NY teacher and active member 

of  St. Lucie CTA/CU Retired Chapter 

and St. Lucie CTA/CU Tiger PAC. 

                    Felicia Bruce, center 
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 Read the Voice to Win!!! 

Read, answer the riddles and SEND your answer to  

Barbara.Ziegler@floridaea.org by 2/21/17 

1. Who should an ESP contact if he/she needs to take the Para 

Pro test? 

2. By what date are election nomination forms due to the 

CTA/CU office? 

Winners of $10 Gift Card 

 

 

 

 

 

Answers to December’s Voice Riddles:  

1. How many people were fed through the Mustard Seed Ministries 

Thanksgiving Program? 

A: 6,000 

2. How many Senate seats were targeted so that enough edu-

cation-friendly candidates were elected? 

A: 17 

Focus On CU with CU VP Sandy Rohn 

Welcome to February.   I am begin-

ning this New Year with the hope that 

this will be a great year.   

The Union has worked hard to help 

the district understand that profession-

al development is vital to all support 

staff in order for us to continue to 

grow in our profession.   The district 

listened to our concerns and is now 

offering much more professional 

development, so please make sure you 

take advantage of any trainings of-

fered.     

If you need to take the Para Pro test to 

be highly qualified you can contact 

Dawn Averyt at 429-4577 for infor-

mation on test dates and cost.   

We continue our work on the full 

book contract for support staff.   Lan-

guage has already been put into the 

new contract regarding break sched-

ules:  all staff who work in a self-

contained classroom must have a 

written break schedule completed 

within the first week of school.    

We are also working on a new train-

 Traveling alone from Florida to 

DC for the march, I wasn't sure what to 

expect. 

 The only thing I was certain of 

was that I was compelled to be there.  It 

wasn't just the disappointment of my can-

didate losing the prize despite garnering 

the most votes.  It was that all the issues 

being voiced were MY concerns:  issues I 

had advocated for, called on legislators for, 

and written about....   

 Marching I saw signs every-

where. Every single one had meaning for 

me. Some made me laugh. Some made me 

want to cry. It's so hard that after all these 

many years, we are still fighting the same 

battles.    

 But I found more than I expected. 

I found camaraderie. I made friends with 

strangers. I was inspired. I was motivated. 

I was energized. I got so much more than I 

either expected or I gave.  I was wel-

comed. Churches opened their doors. 

Signs were prepared for me. Hospitality 

was shared. Police acknowledged us 

with smiles and high fives.  

 And through it all, it was clearly 

self-evident: we were not alone. Ours 

was not a voice in the wilderness. Ours 

was a universal call to conscience.  A 

wake up call.  A call to arms. A reality 

check that the world is watching and it 

doesn't like what it sees. But its voice 

will not be ignored.   

 If the election was a surprise, 

then this was a shock. The pundits didn't 

predict it. The media didn't understand it. 

And the political parties are not yet sure 

what to do about it.   

 But I was there. I was fully pre-

sent. I know the future is through un-

charted waters. But there is no doubt 

there is no turning back.  The only way 

is forward. 

Julie Caiazzo 
Oak Hammock K8 

ing rate for bus aides and other 

support staff.  We continue to 

work on several other issues to 

improve working conditions for 

our support staff across the dis-

trict, so stay tuned to emails from 

your Union.   

The legislators are headed back to 

Tallahassee in March and much of 

what they do affects YOUR job, 

YOUR paycheck and YOUR 

security.   Education funding for 

public schools is vital to all of us 

and the students we serve.  Stay 

informed by reading the emails 

we send you, reading the Voice 

and going to the CTA/CU web-

site.   

You may also get a call to action 

from FEA (Florida Education 

Association) which is your state 

association.   Your emails and 

phone calls DO make a differ-

ence.   

Have a wonderful month and 

remember, WE are stronger to-

gether.   Sandy  

In My Words: Local Activist and Retired Teacher Participates in D.C. Women’s March 

Renee Hernandez 
Parkway Elementary 

mailto:Barbara.Ziegler@floridaea.org
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By the Numbers:   

 

# to text the words “FEA Activist” 

to so you get regular updates during 

the 2017 FL legislative session : 

31996 

Total contractually guaranteed 

minutes per week of teacher-

directed planning time: 

180 

Number of Union Vice Presidents: 

2 

Number of new members who 

joined the CTA/CU in January: 

23 

Negotiations Corner 
Summer School And CU Training Rate 

 We have tentatively agreed on 

new language that allows teachers to 

apply for all summer school positions in 
the district for which they feel qualified 

and allows a teacher to teach in consecu-

tive years.  In addition, the new lan-

guage requires the district to post any 

summer school jobs, to announce that 

the jobs are posted, and to adhere to the 

same length of posting guidelines and 

procedures as they do for regular job 
postings. 

 In previous years, teachers 

could only apply for one summer school 

position and hiring was done solely on 

the basis of seniority. In addition, teach-

ers were not able to teach summer 

school in back to back years.  This sys-

tem severely limited a teacher’s oppor-
tunity to secure a position in a summer 

school program. 

 

 Our goal when discussing this 

language was to provide teachers who 

want to participate in a summer school 

program with the broadest opportunity 

to teach summer school. 

 
 Because both the district and 

union desire the new summer school 

language to be effective for this year, an 

LOU will be signed.  Once signed, we 

will share the details of the agreement 

with you. 

 

 On the CU Training rate issue, 
the union and district have agreed in 

principle to increases in the training 

rates.  In addition, the district agreed to 

schedule required training during regular 

working hours whenever possible.  

When language is signed we will report 

the details and the specific rates. 

 
 We continue to work on clean-

ing up existing language and addressing 

our member’s interests.  For up to the 

minute information please check the 

union website, Facebook page, or sub-

scribe to our Twitter feed.  

 U.S. Supreme Court Guarantees Right to Representation 

 In 1975, the U.S. Supreme 

Court upheld a ruling by the National 

Labor Relations Board (NLRB) that 

guaranteed union employees the right to 

a representative in a meeting or inter-

view that could lead to discipline.  In 

subsequent tests of the ruling, including 

in numerous Florida cases before the 

Public Employees Relations Commis-

sion (PERC), the courts have upheld that 

not only do union employees have the 

right to representation in such meetings, 

but they also are the sole determiner of 

whether or not they need a union repre-

sentative in the meeting.  

 Why are we reminding you of 

this now?  Well, in recent weeks our 

members have been called to meetings at 

both school sites and the district office 

Human Resources (HR) department to 

participate in “conversations” for which 

they were told they “didn’t require” a 

union representative.   

 In plain terms, NO ONE but the 

employee makes the determination of 

whether or not they can or should have a 

representative in a meeting.  Employees 

who ask a supervisor if they need a rep-

resentative can be assured that they will 

be told, “No, of course not.  This is just a 

conversation…” But be aware that what-

ever you say or discuss in that meeting 

can and likely will end up in a summary 

of conference letter or some more seri-

ous form of discipline that will end up in 

your internal or district personnel file.  

It’s happening every day.  Once you 

meet without a representative it makes it 

difficult to clarify any misstatements or 

misunderstandings later.   

 So, please pull out those 

Weingarten Cards you received at the 

beginning of the year or memorize the 

following sentence: 

“I respectfully request that my union 

representative be present for this conver-

sation.  Without representation present, I 

choose not to make any statements or 

answer any questions.” 

Your rights exist, but you must learn to 

exercise them.  Contact our office if you 

have questions about your rights to rep-

resentation or feel it has been violated.



St. Lucie Classroom Teachers’ Association  

and Classified Unit 

371 E. Midway Road 

Ft. Pierce, FL 34982 

Office: 772-464-6430   Fax: 772-464-7446 

 

E-mail:  Info@stlucieteachers.com   OR 

Vicki.Rodriguez@floridaea.org 

Christine.Hill@floridaea.org  

Lucy.Bravo@floridaea.org 

Barbara.Ziegler@floridaea.org 

Maureen.Sinnott@floridaea.org 

 

 CTA/CU Executive Board 

Vicki Rodriguez, President CTA/CU: CTA Office 

Christine Hill, Vice President CTA:  CTA Office  

Sandy Rohn, Vice-President CU: SGA                                               

Laura Lovett, CTA/CU Treasurer : Records Dept. 

Rebecca Petrie, Secretary CTA:  SRE 

Cynthia Poole, CU Secretary : Student Assignment                                               

David Freeland, CTA Executive Board: FPCH  

Tammy Davis, CTA Executive Board: FKS 

Alan Mathison, CTA, Executive Board: LPA 

Aurea Justo, CTA Executive Board: FLN 

Pamela Jenkins, Executive Board CU: SLWCH  

 

                                                                                                                           

  Union Staff 

Maureen Sinnott/ Member  Suppor t Specialist 

Lucy Bravo/ Organizing and Communication Specialist   

Barbara Ziegler/ Office Manager  

This year’s election for Officers will take place on April 5, 2017.   

Positions that are open for this year include:  CTA/CU President, CU Vice Presi-

dent, CTA/CU Treasurer and CTA Secretary.  Also included on this year’s ballot 

will be:  2017 FEA Representative Assembly Delegates & 2017 NEA Representa-

tive Assembly Delegates. 

If you are interested in running for any of the open positions,  please carefully read 

the deadlines that must be met in order to qualify to be on the ballot.     

On February 21, 2017 the election packet will be sent out to all members.   

Nomination forms are due into the CTA/CU office by 5:00 p.m. on March 7, 2017.   

The candidate list with bios will be mailed to all members on March 10, 2017.   

The election will be held on April 5, 2017, with polls open from 7:00 to 7:00 at the 

CTA/CU Office. 

If you have any questions about the process, please contact the CTA/CU office. 

 

CTA/CU ELECTION ANNOUNCEMENT 
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 K-12 TAX SERVICES SCHEDULE 

Monday 3 p.m.— 7 p.m. 

           
February 6   Union Office 

February 13   By Appt  

February 27   Union Office 

March 6    By Appt 
March 20   Union Office  
March 27   By Appt 

April 3    Union Office 

Saturdays 

By Appointment ONLY 9-1 

 

February 11, 25 

March 4, 11, 25 

April 1 
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https://www.facebook.com/groups/SLCFYRE 
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