
 I always made a point of 
standing up for my students and my 
school, even if that was against ad-
ministration or district wishes. 

 It all came to a head one day 
when Lincoln Park Academy was 
being remodeled.   

 I taught in a classroom with 
mold growing on the floors and com-
puters.  I was glad the old school was 
going to be demolished, but the dis-
trict was proposing our entire middle 
school and cafeteria be replaced with 
glorified portables.  

 As a formerly segregated 
school, I knew when it came to facili-
ties, LPA always got the short end of 
the stick.   

 I was not the only one who 
was pushing back against this remod-
el, so the district held a town hall so 
alumni could voice their concerns.   

 The superintendent at the time 
told the audience it would be $50 
Million for a new building, a figure I 
didn’t believe.   

 As I tend to do, I checked 
their numbers.   

 After comparing prices to oth-
er nearby schools being constructed, I 
showed the price should be around 
$20-25 million for an actual building, 
as opposed to the $15 million for 
portables.   

 The parents and alumni of 
LPA were thankful for me speaking 
out.   

 The school board seemed to 
get my point and appointed a new 
chair to look at options for the 
school. 

 The district and principal, on 
the other hand, were not pleased, as 
we contradicted their numbers with 
facts.   

 The next day I was pulled 
into an office by two assistant princi-
pals and had my career threatened 
for speaking at the public school 
board meeting.   

 They also threatened my ca-
reer for publicly complaining about 
the mold in my classrooms that was 
making me, and my students, sick.   

 They also said I embarrassed 
the principal and superintendent, and 
for that, I was risking my career.  

 The union stepped in to en-
sure no retaliatory actions were tak-
en for me speaking out.  

 A few weeks later, the SAC 
chair came up to me at school and 
said I was correct on price, and the 
$50 million was very inflated, and a 
new actual building would be $22 
million.   

 LPA was getting its new real 
middle school and cafeteria. I never 
did receive an apology for that meet-
ing.  

 Everyone thought the ordeal 
was over.  We were wrong. 
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November 7: Tiger PAC 
“Be the Change” Legisla-
tive Series at EASL office, 
5:45 pm 

November 11: Veteran’s 
Day—Holiday for All 

November 14: Last day to 
apply for the FEA-Retired 
grant 

November 25—29: Thanks-
giving  Break (10 month 
employees) 

November 28—29: Thanks-
giving Break (12 month 
employees) 
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By the Numbers 

Education “Bonus” Schemes 

Number of different bonus schemes since mid 

2000’s:   6 

Money spent on different bonus schemes since 

mid 2000’s:  $1.36 billion 

Approximate raise per FL teacher $1.36 billion 

represents:   $9,100 

Amount spent on Best and Brightest “bonuses” 

this year:   $300 million 

Approximate raise per FL teacher $300 million 

represents:   $2,000 

Amount set aside to pay for discrimination law-
suit brought by FEA to be paid to members of 
the suit:   $15 million 

Number of ESP’s who receive Best & Brightest 
bonuses:   0 

  

Focus On CU with CU VP Sandy Rohn 

Hello all and welcome to November when the time 
falls behind an hour and hopefully the weather cools 
down. 

We have a lot going on in the next several months 
since we will be negotiating a full book contract.  This 
is an opportunity for us to look at all current language 
in order to add or remove things.   

This is part of what your Union does to make sure 
your rights are protected, and you have a safe work 
environment.  If there is something you would like us 
to investigate, feel free to contact me at San-
dra.Rohn@stlucieschools.org.  I look forward to the 
challenge. 

We have some time coming up if you work in the 
schools so that is always nice.  However, we must re-
member that this can be a scary time for our students - 
some aren't sure if they will eat consistently over the 
holiday season and school is THE safe place for many 
of them.  They may act out or need some extra atten-
tion and assurance.  They often lean on the support 
staff for this attention and it can be draining.  Please 
remember to take your breaks and lunch so you can 
recharge and be there for them.  You are entitled to 2 
fifteen minute breaks and a 30-minute duty free lunch.    

Have a safe and Happy Thanksgiving and thank you 
for all you do every day.   

Remember, we are stronger together—Sandy. 

It’s that time again! We 
will soon begin conver-
sations with the district 
about our “full book” 
negotiations for both the 
CTA contract and the 
CU contract, which ex-
pire at the end of June 
2020.  As always, the 
negotiation meetings 
will be publicly noticed 
and interested parties are 
invited to attend. Look 
for updates to come 
through email and social 
media. There is much 
work to be done and we 
have added some new 
faces to our Negotiating 
and Bargaining Advisory 
Team:  

Our ProTech negotiations will also 
be getting underway. We’ve met 
with a small group of ProTech 
members and potential members to 
get some feedback on what types 
of things they’d like to see in their 
contract. As we move forward, we 
will be meeting with ProTech 
members to work on specific lan-
guage for different groups of em-
ployees who will be covered by the 
new contract. More information 
will be forthcoming. If you are 
already a ProTech member and 
would like to provide input on the 
new contract, please let us know. If 
you are not yet a member of Pro-
Tech and want to be (or want more 
information), please let us know 
that as well. We look forward to 
hearing from you! 

Your Contract... Clarified with CTA Vice President Rebecca Petrie 
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Education Association of St. Lucie 

Local 3616 

371 E. Midway Road 

Ft. Pierce, FL 34982 

    Office: 772-464-6430    

        Fax: 772-464-7446 
 

 

 EASL Executive Board 

David Freeland, President EASL: EASL Office 

Rebecca Petrie, Vice President CTA:  EASL Office 

Sandy Rohn, Vice-President CU: FPC                                              

Laura Lovett, EASL Treasurer: Records Dept. 

Lashawn Floyd, CU Secretary: NPT 

Tammy Davis, CTA Executive Board: FKS 

Alan Mathison, CTA Executive Board: LPA 

Pamela Jenkins, CU Executive Board: SLWC 

Claudia Martin-Vegue, CTA Executive Board: 

SLWK8 

Christine Derry, CTA Executive Board: TCHS 

                                                                                                                           

  Union Staff 

Maureen Sinnott/ Member Support Specialist 

Lucy Bravo/ Organizing and Communications  

  Specialist   

Barbara Ziegler/ Office Manager 

 

   

  E-mail:   

Info@stlucieteachers.com   

David.Freeland@FloridaEA.org 

Rebecca.Petrie@FloridaEA.org  

Lucy.Bravo@FloridaeEAorg 

Barbara.Ziegler@FloridaEA.org 

Maureen.Sinnott@FloridaEA.org 

Each year FEA-Retired gives $100.00 grants to active educators for pro-
jects that will add to efficient and effective teaching and enhance student 
learning.  

Last year two of our SLC Teachers received the grant.   

If you are interested, please be sure to complete the grant application, at-
tach a summary of your proposal,  and return it to the Education Associa-
tion office no later than November 14, 2019.   

 
Once we receive your application, we will verify membership and submit it 
to our Retiree Chapter for  processing. 

To obtain a grant application, please call the office. 

My Union Story by Alan Mathison (continued from page 1) 

 A few years later after the school was built, the same school principal decided to try to get his revenge 
as he was on his way out of the district.   

 I was told I was rehired the next year but was again pulled into an office on the last day administrators 
were allowed to tell us we were not coming back to tell me the principal changed his mind because they were 
eliminating my position.   

 At the time I was the only middle school computer teacher, so I asked what the middle school was go-
ing about computer education.   

 I was told LPA students didn’t need computer education, despite the switch to CBTs, including a 
typed FSA.  

 The union again got involved and got me reinstated to my teaching position, which I firmly believe 
was tied to my previous speaking out. I am still teaching computer skills to LPA students to this day. 

 I am ever thankful for my union standing up for teachers and students.  

 

To purchase tickets, please contact our office at (772) 464-6430 or email  us 

at Info@stlucieteachers.com 
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