
At the age of 30 I realized that I hated work-

ing in corporate America (in my case, Con-

tracts, Copyrights and Permissions for various 

book publishers) and wanted to do what I had 

set out to do all along – teach.  And so, I went 

and got my Master’s degree in Education and 

started teaching in the New York City school 

system.   

As every teacher can attest – NOTHING pre-

pares you for being a teacher except actually 

being a teacher in the classroom.  And as eve-

ry teacher can attest – the first-year teaching 

is rarely, if ever, all rainbows and unicorns!  

My first-year teaching was about as awful as 

you can get.  Some highlights: teaching 4 

different subjects (English 1, ESOL 1, Busi-

ness Law, English 1 Repeater – 19 boys aged 

17 through 19 who had failed English 1 three, 

four and five times); teaching those subjects 

in 5 different classrooms back to back in a 

four-story building; having no place of my 

own – I carried so much teacher “stuff” with 

me, I probably should have hired a Sherpa to 

help me!  Honestly, I could go on and on! 

What I didn’t realize was the school was vio-

lating the teacher contract in so many ways 

and on so many levels.  But no one at THAT 

school stepped up or stepped in.  Needless to 

say, I was less than successful and was not 

reappointed. 

I was then sent to another high school to work 

for a woman whose nickname was the Termi-

nator.  For some reason, I had slipped through 

the cracks and made it past my 90 days so 

now the school system had to build a file 

against me in order to fire me.  And the Ter-

minator was the expert in this.  I knew of her 

reputation and was resigned to the fact that 

maybe I wasn’t cut out to be a teacher. 

On my first day at the new school, I just hap-

pened to start chatting with three veteran 

teachers in my department.  Unbeknownst to 

me, they were all union reps for that school.  

Or should I say, FIERCE union reps for that 

school.  After hearing my story of how the 

teacher contract was not only violated but 

trounced on, they marched into the Termina-

tors office and advocated for me.  How could 

anyone – even a veteran teacher – be suc-

cessful in that kind of environment? 

Luckily for me, the Terminator decided to 

look at me not as someone who needed to be 

gotten rid of, but perhaps as someone who 

might need to be given a chance to succeed.   

And succeed I did.  I was smart enough to 

know that these three women were a force of 

nature, both as teachers and as union advo-

cates.  I spent every spare moment with them 

– learning.  Learning what it meant to be a 

successful teacher as well as a strong union 

advocate.  Most importantly, I learned the 

contract.  So, any time something didn’t 

“feel” right or was downright wrong, I knew 

to advocate for myself.   

A few years later, a student threw me across 

the classroom.  My principal (who, a few 

months later, was taken out in handcuffs – a 

story for another time) wanted to write a 

letter of reprimand for my file because I tried 

to break up a fight (I wasn’t breaking up a 

fight, I was stopping the student from stran-

gling a girl – again, a story for another time), 

but I knew enough about the contract to 

stand up for myself and tell him that he was 

not following protocol for writing a letter of 

reprimand.  He had failed to investigate what 

had actually happened.  In the end, I pre-

vailed because I knew my rights under the 

teacher contract.  And most importantly, I 

advocated for myself. 
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When I moved to Port St. Lucie in 2004, I was surprised to find out 

that I didn’t have to join the union because Florida is a right to work 

state.  I never hesitated – I joined the St. Lucie CTA/CU at New Teach-

er Orientation.  Luckily for me, I have only ever had to make use of the 

resources of the CTA/CU twice in all these years – both fairly minor 

instances – but I knew that the union was there to support me.   

I then became a union rep (which then became called a Worksite Lead-

er), both at my first school (Forest Grove) and my next school 

(Treasure Coast).  I attended Worksite Leader meetings and I learned 

how to advocate and support the members at my school.  Then I be-

came a member of the Executive Board because I was interested in 

learning about the inner workings of the union.   

When the position of Member Support Specialist became available due 

to the retirement of Karen Lyman, I knew I was ready to apply for the 

position.  Not because I was tired of teaching, but because I knew it 

was my turn to support and advocate for those teachers who were 

struggling in their classrooms. 

I left the classroom in 2016 to become the new Member Support Spe-

cialist.  And so, after 27 years in education, my union story has come 

full circle. I am privileged to be the person that members can turn to 

when they need someone to work with them in their classrooms.   

Hopefully, 27 years from now, someone will be writing their union 

story and will remember me as fondly as I remember my union sisters. 

Focus On CU with CU VP Sandy Rohn 

On September 20th, the Education Association pre-
sented the annual CU conference just for Support 
Staff. The theme this year was “You Too Are a 
Leader”.  Sessions offered included True Colors, 
Dare to Lead, and How Can We Help YOU? A 
continental breakfast and lunch were provided 
compliments of the Education Association.  The 
conference was well-attended and a huge success.  
Attendees all agreed that the conference was fun, 
informative and the food was great!! 

The union was able to negotiate with the district to 
settle the compensation agreement in June.  In-
creases are 3½  per cent plus a step for a total close 
to 6 percent.  This almost 6 per cent increase is the 
highest we have gotten in years. Furthermore, the 
district is paying more towards your insurance pre-
miums.   All support staff are a priority for your 
Union. 

Membership counts in so many ways: we bargain 
for your salary, contract language, provide free pro-
fessional development and are there to give you 
vital information, advice amd to always protect 
your rights. 

If you know someone who is not a member, en-
courage them to join you in your professional or-
ganization. 

Remember, we are stronger together—Sandy. 

As the deadline approaches for teach-

ers to submit appeals to their Final 

Evaluation Summary Scores, there are 

a few things we want you to keep in 

mind.  

First and foremost, if you feel a mis-

take has been made, file an appeal.  

The appeals process is the only pro-

cess that is in place to correct errors. 

State the reason you feel there was an 

error made. Remember, appeals need 

to be made regarding errors in the 

process itself, not in the fairness of the 

calculation or score. The appeals com-

mittee is made up of representatives of 

both the district and the union.  

Second, and this is the hardest thing 

to say and to hear, the system is not 

fair. Legislators did not have "fair" in 

mind when they pushed the system 

onto school districts and teachers. 

There is no way to make the system 

fair. The union and the district work 

every year to try to address issues, 

but we also have to be careful that a 

fix "here" doesn't create a new prob-

lem "there."   

Third, because the system is flawed, 

the district and union agreed to re-

duce the weight of the Student Per-

formance Measure (SPM) to the le-

gal minimum of 33%. We also nego-

tiate the Pay For Performance to be  

minimal so that teachers see minimal 

pay impact from a year where the 

odds were in their favor to a year 

when the odds were not in their fa-

vor.  

  

 

 

 

Should you wish to appeal your final 
score, you must submit the appeals 
form no later than Monday, Octo-
ber 7, 2019. Directions have been 
sent out via email and you can also 
access the necessary form on the dis-
trict website.  

Your Contract... Clarified with CTA Vice President Rebecca Petrie 

Component % of Overall 

IPS/DPP 67% 

SPM 33% 
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To purchase tickets, please contact our office at  

(772) 464-6430 or email  us at 

Info@stlucieteachers.com 



Education Association of St. Lucie 

Local 3616 

371 E. Midway Road 

Ft. Pierce, FL 34982 

    Office: 772-464-6430    

        Fax: 772-464-7446 
 

 

 EASL Executive Board 

David Freeland, President EASL: EASL Office 

Rebecca Petrie, Vice President CTA:  EASL Office 

Sandy Rohn, Vice-President CU: FPC                                              

Laura Lovett, EASL Treasurer: Records Dept. 

Lashawn Floyd, CU Secretary: NPT 

Tammy Davis, CTA Executive Board: FKS 

Alan Mathison, CTA Executive Board: LPA 

Pamela Jenkins, CU Executive Board: SLWC 

Claudia Martin-Vegue, CTA Executive Board: 

SLWK8 

Christine Derry, CTA Executive Board: TCHS 

                                                                                                                           

  Union Staff 

Maureen Sinnott/ Member Support Specialist 

Lucy Bravo/ Organizing and Communications  

  Specialist   

Barbara Ziegler/ Office Manager 

 

   

  E-mail:   

Info@stlucieteachers.com   

David.Freeland@FloridaEA.org 

Rebecca.Petrie@FloridaEA.org  

Lucy.Bravo@FloridaeEAorg 

Barbara.Ziegler@FloridaEA.org 

Maureen.Sinnott@FloridaEA.org 

Each year FEA-Retired gives $100.00 grants to active educators for pro-
jects that will add to efficient and effective teaching and enhance student 
learning.  

Last year two of our SLC Teachers received the grant.   

If you are interested, please be sure to complete the grant application, at-
tach a summary of your proposal,  and return it to the Education Associa-
tion office no later than November 14, 2019.   

 
Once we receive your application, we will verify membership and submit 
it to our Retiree Chapter for  processing. 

 

To obtain a grant application, please call the office. 

 

Footing the bill for retirement 

How much will you need to retire the way you want?  

The answer depends on your future goals. Figuring out how much 

you need to save starts with figuring out your future lifestyle. Know-

ing what you’re saving for could help keep you focused.  

Check out the Education Center on AIG.com for more useful infor-

mation and tips to help you plan and achieve the future you want. 

Your Future is Calling.  Meet It with Confidence. 

CLICK AIG.com  

Jim McCudden 772.600.2662  Ryan Van Buren 772.778.9401 

Whitney Colton 772.778.9401  Tony Tringali 772.600.2662 

AIG Retirement Services 

AIG Savings Matters 

EASL Annual CU Conference: You Too Are a Leader 

Sandy Rohn, CU 

Vice President, 

manning the 

registration 

desk. 

Rebecca Petrie, 

CTA Vice Presi-

dent, takes a selfie 

with CU member, 

Sal DeCarlo. 

Lucy Bravo, Or-

ganizing and Com-

munications Spe-

cialist, preparing to 

facilitate the True 

Colors session. 

Lashawn Floyd, 

CU Secretary, 

talks to attendees  

during the Gen-

eral Session. 

David Freeland, 

CTA/CU Presi-

dent, working with 

a group during the 

Getting to Know 

You activity. 
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