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Vote Like Your Job Depends on It . . . Because it Does 
Please remember to cast your vote.  There are several very important races that can, and will, determine 
your future both personally and professionally. 
 

Early voting began on October 24th and ends on November 5th.  The general election is on November 8th.   
 

These are the candidates that were vetted and have received the endorsement of the Palm Beach-Treasure 
Coast AFL-CIO.   
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Your Contract  . . . Clarified! with CTA Vice-President Rebecca Petrie 

 

In August, we looked at language regarding LUNCH 
and in October, we looked at teachers’ PLANNING 
TIME.   

This month, let’s take a look at what the contract says 
about COMP TIME… how it is earned and how it can 
be used (or why support staff might choose to save it). 
There are some differences between the CTA contract 
and the CU contracts.  

Next month, we will highlight the ProTech contract 
and Comp Time.  

  

CTA Contract 
ARTICLE IV - - Teaching Conditions 

B. Compensatory Time 

1. Events/Activities/Functions 
 

Teachers shall not be required to attend school events 
or perform functions outside the regular 7.5 hour work 
day beyond a maximum of 6 hours per year. All work 
outside the regular work day shall be compensated ei-
ther monetarily or with compensatory time. Teachers 
shall not be required to attend school events or per-
form functions on weekends or holidays. Use of such 
time will be approved by the administrator with a re-
sult of minimum disruption of the educational pro-
gram. In approving requested use of compensatory 
time, no request will be unjustifiably denied. Compen-
satory time must be taken during the current school 
year in which it was earned. 

 
So… what does that actually mean? 
It is important to remember that administrators can-
not make blanket statements such as “No comp time 
use on Fridays.” Also remember that you must use 
your accrued comp time before the end of the year. 
For instructional staff, by law, it does not have a cash 
value. Check with your school’s administrative staff for 
specific school-based record-keeping procedures. 

CU Contract 
Article V - - Working Conditions 

A. General Provisions 
5. Compensatory Time 

 
When an employee is required or requested to per-
form functions before or after the regular work day, 
this time may be used as compensatory straight time if 
less than 40 hours in a work week and granted by the 
appropriate administrator. Pre-authorized work per-
formed by employees in excess of forty (40) hours in a 
work week shall be 
compensated at a rate of one and one-half or compen-
satory time at one and one-half hours. This choice is at 
the option of the employee.   
 

An employee who has requested use of compensatory 
time shall be permitted by the employer to use compen-
satory time in a reasonable period after making the re-
quest if the use does not unduly disrupt the operation 
of the School Board. In approving requested use of 
compensatory time, no request will be unjustifiably 
denied. 

 
Compensatory time must be taken during the current 
school year in which it was granted. Employees are 
limited to a maximum of forty hours of accrual. Com-
pensatory time accrued at the end of the year will be 
paid in accordance with the Fair Labor Standards Act. 
 

So… what does that actually mean? 
For any pre-approved work after 40 hours in a week, 
CU personnel can choose to receive overtime pay OR 
comp time. It is up to you. You are permitted to ac-
crue up to 40 hours of comp time. Any unused comp 
time  will be paid out at the end of the year. Check 
with your school’s Executive Secretary or administra-
tive team prior to the end of the school year to find 
out how to submit your accrued Comp Time for pay-
ment. Do not wait until the school year ends.  

The VOICE            November 1, 2022 

Education Association of St. Lucie                                                               Page 2                                                             



The VOICE           November 1, 2022 

Education Association of St. Lucie                                                             Page 3 

 
 

 
 

even though it does not support raises 
for staff?  

 YES. It does benefit you. The 
funds for teachers free up funds for 
raises for all staff that work for the 
school district, so please vote YES. 

November 16, 2022, is National ESP Day, 
the day we honor all Support Staff  
nationwide. I would like to personally 
thank all of you for everything you do 
every day for our students!  YOU ROCK!   

 

 

 
Remember, we are stronger together.  

Sandy 

Focus on CU  
with CU Vice President  

Sandy Rohn  

 
Hi, it is fall and feels like it, 

which makes me incredibly 

happy.  

I have a few questions and answers for 
you:  

• Is it worth it to vote either through  
early voting or on November 8th ?  

 YES! PLEASE VOTE no matter 
when you do it. This is one of our 
most important votes to save our 
democracy and you want to make 
sure your voice is heard! 

• Should I vote for the REFERENDUM 

A Message from David Freeland, EASL President 

Many principals recently announced that teachers may no longer use any materials that are not part of district approved 
curricula.  That announcement caused a great deal of angst because teachers supplement their curriculum using a variety of 
materials.  

As professionals, that needs to be respected. Of course, as professionals, teachers have a responsibility to be certain that 
anything they use meets certain standards – that they do not use materials from old, deprecated curriculum, that materials 
align with current curriculum, is age appropriate, respects copyrights, etc.  

These are the district’s concerns, which are neither new nor unreasonable. 

After sharing these concerns with Dr. Wild, she clarified the policy with principals at a principal meeting on October 
20th.  Teachers may use other materials, but those materials should be cleared through their administration.  
 
While the district feels that there are plenty of approved materials for teachers to use, there is no blanket prohibition on the 
use of additional resources.  Yes, administration should be approving outside materials, but to be honest, that is not new. It 
just has not been enforced in every school until now. 
 
Hopefully, Dr. Wild’s clarification will clear up most concerns but if you continue to have issues at your school, please con-
tact Rebecca Petrie or me directly so we can address the issues at your school specifically. 

Share my Lesson is a FREE, award-winning site that offers access to more than 300,000 resources 

such as lesson plans, activities, videos, etc. that have been created and contributed by educators.  

These resources have been thoroughly vetted for both quality and content.  There are also profes-

sional development webinars that can be submitted for in-service hours. www.sharemylesson.com  
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 EASL Executive Board 

David Freeland, President EASL: EASL Office 

Rebecca Petrie, Vice President CTA:  EASL Office  

Sandy Rohn, Vice-President CU: FPCHS  

Laura Lovett-Estima, EASL Treasurer: Records Center 

Colleen Peterson, CTA Secretary: SLWK8 

LaShawn Floyd, CU Secretary: NPK8 

Claudia Martin-Vegue, CTA Executive Board: SLWK8 

Pamela Jenkins, CU Executive Board: SLWCHS       

Alan Mathison, CTA Executive Board At-Large: LPA 

LeAnne Carangelo, CTA Executive Board At-Large: OHK8 

                                                                                        

  Union Staff 

Maureen Sinnott/ Member Support Specialist 

Lucy Bravo/ Organizing and Member Advocacy  Specialist 

Barbara Ziegler/ Office Manager 

   

  E-mail:   

David.Freeland@FloridaEA.org 

Rebecca.Petrie@FloridaEA.org  

Lucy.Bravo@FloridaEA.org  

Barbara.Ziegler@FloridaEA.org 

Maureen.Sinnott@FloridaEA.org 

Let’s Talk Benefits with 
Lucy Bravo, Organizing and Member Advocacy Specialist 

 

This month’s focus will be national affiliate  

 

 

 

 

Whether you’re looking for school supplies, classroom decorations, or cleaning products, you’ll save money 
when you shop through the NEA Office & Classroom Supplies Program. Enroll to start shopping.  

 https://officediscounts.org/neamb 

 

REFERENDUM RENEWAL 

The Referendum Renewal is on the November ballot.  It provides a school re-
source officer on every campus to ensure our childrens’ safety, supports the 
recruitment and retention of high-quality teachers, expands mental health ser-
vices for students, and supports special programs such as art and music in our 
schools.   

Early voting began on October 24th and runs through November 5th.  Election 
Day is November 8th.   

For more information, please visit     

https://www.stlucie.k12.fl.us/referendum-information/ 
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